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Policy and Procedures

I. Application:  Potential Hospitalist applicants may contact the Fellowship Director directly by calling A. Robert Sheppard, M.D. at 205-292-0004 to initiate the process.  A site visit to the program on the Tuscaloosa campus in Tuscaloosa, Alabama will be necessary.  In addition, the applicant must complete an application (contact the Director for a copy at rsheppard@cchs.ua.edu or sheppard3@mac.com.  In addition, a formal interview is required with the Dean’s office at CCHS as well as the department of Internal Medicine Chairman and Family Medicine Residency Director at CCHS.  We will help you arrange these at the time of your site visit.

II. Work schedule & duration of training:  The planned work schedule is to be comprised by a basic 7 day on and 7 day off work schedule.  During this week of working, night call is to be distributed on an every 4th night basis (the same as existing hospitalist faculty).  In addition, the Fellow will be expected to cover a weekend (Friday evening 6 PM to Monday morning 6 AM) at a nearby rural hospital each month. The training period will be for one year.

III. Vacation:  Vacation is to be included within the 7 day off part of the Fellow’s work schedule unless approved with coverage in advance by the Fellowship Director.

IV. IV.  Sick Leave:  Sick leave can be handled in one of at least two ways. The Fellow may arrange for coverage by the Fellowship Director, or he may arrange for coverage by one of the existing Hospitalist faculty, later to be paid back in like kind coverage at a later date.

V. V.  Problems and Grievances: Patient related problems may be brought to the attention of the any hospitalist supervising physician or to the Fellowship Director. Curriculum related problems should be brought directly to the attention of the Fellowship Director.  The Fellowship Director will also be attentive to the work load, evidence of stress and fatigue, and psychological and/or medical illness and will discuss any evidence of these with the Fellow and make recommendations for resolution as needed.

VI. VI.  Salary and Benefits:  Pay is based upon contract defined by the College of Community Health Sciences with terms to be made available to the Hospitalist Fellow in advance of employment.  The benefit package will be defined as a part of the employment contract with CCHS.

VII. Scholarly Activity:  The Fellow will be responsible for ongoing scholarly activity which may include an array of the following as determined by the Fellowship Director:  Scholarly research and publication, CME, student and residency lectures and involvment in hospital and College committee functions.

VIII. Evaluations:  The Fellow will have regular monthly evaluations completed by the Fellowship Director. This will be reviewed with the Fellow on a regular basis and include constructive critique, assessment of performance and recommendations for improvement.

IX. Hospital Privileges:  The Fellow will be required to obtain active hospital privileges at both DCH Regional Medical Center (the site of the CCHS Residency Program and site for medical student training) as well as Pickens County Medical Center (the rural hospitalist coverage site) as a part of his/her  fellowship position.

